DO I HAVE TO WORK & WHAT DO | GET PAID?

Do | work during this time? | What do | get paid? Do | work during this time? | What do | get paid?
FOR BOCES EMPLOYEES TYPICALLY ASSIGNED TO A BOCES FACILITY BTA/AUP Staff BSSA/ITPA
School Delay or Early Dismissal for BT BOCES NO (Early Dlsrllses:ler)equwes admin Regular rate of pay * YES Regular rate of pay
School Closing for BT BOCES NO Regular rate of pay * YES Regular rate of pay
NO**, YES if h tel ti
School Closed and/or Office(s) Closed - Telecommuting Day for BT BOCES NO Regular rate of pay * ' y::reae\::eante ecommuting Regular rate of pay***
Complete Closure for BT BOCES NO Regular rate of pay * NO** Regular rate of pay***
Do | work during this time? | What do | get paid? Do | work during this time? What do | get paid?
FOR BOCES EMPLOYEES TYPICALLY ASSIGNED TO SCHOOL DISTRICT(S) BTA/AUP Staff BSSA/ITPA
School Delay or Early Dismissal for BT BOCES and SCHOOL DISTRICT(S) OPEN YES Regular rate of pay YES Regular rate of pay
School Closing for BT BOCES and SCHOOL DISTRICT(S) OPEN YES Regular rate of pay YES Regular rate of pay
School and Offices Closed (Telecommuting Day) for BT BOCES and SCHOOL DISTRICT(S) OPEN YES Regular rate of pay YES Regular rate of pay
Complete Closure for BT BOCES and SCHOOL DISTRICT(S) OPEN YES Regular rate of pay YES Regular rate of pay
Do | work during this time? I What do | get paid? Do | work during this time? What do | get paid?
FOR BOCES EMPLOYEES TYPICALLY ASSIGNED TO SCHOOL DISTRICT(S) BTA/AUP Staff BSSA/ITPA
School Delay or Early Dismissal for SCHOOL DISTRICT(S) and BT BOCES is Open NO Regular rate of pay * YES Regular rate of pay
YES - unless directed otherwise b
School Closing for SCHOOL DISTRICT(S) and BT BOCES is Open NO Regular rate of pay * uniess directed o e'tWISe Y your Regular rate of pay
manager/supervisor
NO**, YES if h tel ti
School and Offices Closed for SCHOOL DISTRICT(S) and BT BOCES is Open NO Regular rate of pay * ! ! VZ:reae\::eante ecommuting Regular rate of pay***

* - Please refer to your bargaining unit contract

** . You may still need to work if required for critical functions as determined by your manager/supervisor

*** _ If you are requested to work by a manager/supervisor, please refer to your bargaining unit contract
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