Broome-Tioga BOCES

Dignity for All Students Act of 2010

SUBJECT: Non-Discrimination/Harassment Compliance Policy

It is the policy of the Broome-Tioga Board of Cooperative Educational Services that its practices regarding

Discrimination/Harassment claims are to be in compliance with all applicable Federal and State laws and

regulations. To prevent, detect, and report incidents of Discrimination/Harassment, the B-T BOCES is

required to develop and implement an effective Compliance Program. The Board of Education shall meet

the requirements of applicable law and regulations.

Intent

Amends Education Law to put in place procedures for the creation of school environments free of

discrimination and harassment.

New York State Regulations Amendment, (8 NYCRR 100.2 (C))
New York State Regulations Amendment, (8 NYCRR 100.2 (1))
New York State Regulations, (8 NYCRR 100.2 (jj))

Effective July 1, 2012

Issues regarding harassment, bullying and discrimination should be addressed with:

DASA Coordinators
Site Coordinator Phone Fax e-Mail
Education Center Matt Sheehan, Director 763-3632 763-3206 |msheehan@btboces.org
East Learning Center Chuck Wheeler, Supervisor 762-6409 762-6402 cwheeler@btboces.org
Johnson City Learning Center | Lynette Bryan, Supervisor 763-3692 763-3654 Lbryan@btboces.org
West Learning Center Maria Keesler, Supervisor 748-8261 748-8262 mkeesler@btboces.org

DASA - Superintendent or Designee to receive reports/complaints:

Tom McNair, Assistant Superintendent

763-3345

763-3213

tmcnair@btboces.org
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